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Abstract 

The Covid-19 epidemic has caused a serious economic fluctuation in the World. One of the 

leading reasons behind this great impact is the lack of an evident authority concerned with the 

management of global economy. That has caused the already existing unemployment problem 

reaching to new critical levels. Covid-19 has also created a perception that, local governments 

will get stronger following the epidemic. However, almost all goverments in the World are 

currently dealing with the unemployment problem that has become more severe. Definitely, it 

seems that all governments have their own methods to deal with the growing unemployment 

issue triggered by Covid-19 epidemic. This paper argues that, passive methods to eliminate the 

unemployment problem through Covid-19 epidemic such as incentives, benefits, aids and 

unemployment insurance are not completely correct techniques. The reason is that, we believe 

such methods bring a great burden on national budgets and they are also temporary short-term 

solutions. This study puts forward that, active methods aimed at  the long-run should be 

implemented in order to solve the unemployment problem permanently. Also, efficiency based 

wage rise policies must be adopted for the welfare of economy, employees and employers. 

Absolutely, the Covid-19 epidemic has proved us that, healthy and safe working environments 

are a must for the employees. In fact, this factor is expected to become more important in the 

post-Covid-19 era. 
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INTRODUCTION 

During the Covid-19 epidemic process, it has been observed that the areas of global finance and 

global production are potentially contradictory. Increasing global production depends on financial 

stability as well as political stability. Today's global financial markets are unstable. The global 

financial system controls future production due to its ability to create credit. The probability of a 

financial crisis causing a crisis in the real economy (real sector) is much higher today than in the 

previous periods. The reason for this is that, the global financial sector is kept out of the political 

control of the governments, and the financial markets are not affected by even the strongest 

governments. Global financial markets are outside government regulations. Global finance 

partially operates without the regulations. All other governments, including G7 governments, do 

not have the power to regulate financial markets. Unlike the national economy, the management 

of the global economy is outside the political center. International institutions such as the World 

Bank, International Monetary Fund (IMF) and General Agreement on Tariffs and Trade (GATT) 

formed during the period of the Bretton Woods system have been inadequate in the management 

of the global economy in recent years. Along with the economic fluctuations caused by the 
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Covid-19 outbreak, the political authority gap regarding the management of the global economy 

caused the unemployment problem in the world to increase and reach critical levels (Bretton 

Woods Project, 2019) 

The global leadership gap in the Covid-19 epidemic has convinced the governments of most 

countries that localization and consolidation of political power will be effective in preventing this 

crisis, thereby influencing the belief that local democracy will emerge from this crisis more 

strongly. The unemployment problem, which was on the agenda with the Covid-19 epidemic, 

forced states to intervene in the labor market through various employment policies, especially in 

order to find a solution to the unemployment problem. However, the employment policies of 

countries differ according to their goals. While countries seek solutions with passive employment 

policies towards those who lost their jobs as a result of the Covid-19 epidemic, they aim at 

preventing and limiting the post-epidemic unemployment in their countries. Other countries have 

aimed to compensate for the negative consequences of this situation with passive employment 

policies for the unemployment problem after the Covid-19 epidemic. These countries have taken 

measures to provide a certain economic security to the unemployed after the Covid 19 epidemic. 

These measures generally consist of unemployment insurance and unemployment benefits. 

However, today it has been observed that such passive employment policies actually do not 

contain measures preventing unemployment and they also impose huge burdens on the budget 

(U.S. Department of Labor, 2020). 

In the Covid-19 epidemic process, further complementary measures are needed, as 

unemployment benefits are increasing costs and they are insufficient to solve the unemployment 

problem. Accordingly, for those who are unemployed after the Covid-19 epidemic, compensatory 

policies should not be the priority to solve unemployment-related problems. It will be more 

appropriate to focus on active employment policies for lowering unemployment, if a 

concentration on elimating the unemployment completely is not possible. That should be 

included in the agenda for the welfare of stakeholders. The need for long-term thinking 

outweighs here. Therefore, it would be more appropriate to apply active and passive employment 

policies that complement each other to solve the unemployment problem after Covid-19 

(International Labor Organization - ILO, 2020). 

The wage policies followed by many governments prior to the Covid-19 epidemic varied 

depending on the current economic policies and the globalization process. For example, the low 

wage policy was advocated in the period until the 1929 economic crisis. With the low wage 

policy, classical economists have suggested that production costs will decrease, they can invest 

more with increasing profits, growth can be accelerated, economic stagnation and decline can be 

prevented, and unemployment will decrease (Organisation for Economic Co-operation and 

Development - OECD, 2007).  

In 1936, together with Keynes' General Theory, this situation was replaced by the high wage 

policy. It has been suggested that, the high wage policy will bring continuity and stability to the 

demand of products manufactured in the economy and will play an important role in ensuring full 

employment. In particular, in the 1950s and 1960s, when the growth rate was high and the total 

demand was alive, the high wage policy had found a wide area of application (Pencavel, 2015). 

After the Covid-19 epidemic, a wage policy based on the productivity wage increase relationship 

will have benefits not only for the general economy, but also for the employee and employer. 
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However, it is imperative to provide a healthy and safe working environment. Even if this means 

an additional cost, it is essential for efficiency. The reason is that, efficiency of the employees 

also depends on feeling safe. The productivity wage increase relationship plays an active role in 

increasing competitiveness and accelerates economic growth by enabling more efficient use of 

limited resources. Human capital as a component of the intellectual capital is very critical for 

organizations as well as managing human resources efficiently. Actually, this is widely accepted 

for decades now (Skinner, 1981). 

LITERATURE REVIEW 

There exists several papers in the literature, which focus on the unemployment impact of Covid-

19 epidemic. Based on one of these papers, the effect of Covid-19 epidemic on unemployment is 

enormous. Besides, the mental and physical stress about losing jobs causes suicides by the 

employees. This study also argues that, low level workers face a higher risk of unemployment 

compared to high level workers who earn more wages (Elliott, 2020). 

Another study emphasizes that, we are introduced to the Covid-19 epidemic recently in our lives. 

Because of this reason, some new and never experienced financial fraud have emerged. Thus, the 

impact of Covid-19 is stronger than expected. The mentioned study underlined the fact that, 

Covid-19 epidemic was not only creating health risks, but it was also creating financial risks. 

Various types of financial fraud tied to the Covid-19 epidemic was stated in this paper. 

Recommended solutions and measures were also discussed (Kızıl, 2020). 

Unemployment in the time of Covid-19 epidemic was the main idea of a research. This paper also 

attracted attention to the psychological aspects of Covid-19. According to the study, 

unemployment period through Covid-19 differs from previous unemployment periods with its 

unique structure. Loss of life is also observed besides loss of job. There is an inequality 

concerned with the effects of Covid-19, which are more evident on the low-income, poor and 

working class individuals. This paper also mentions the problem of unemployment among young 

people (Blustein et. al., 2020). 

Individuals and businesses are going through a difficult process in the Covid-19 era as mentioned 

in a paper. But, instead of accepting the process in question and putting it to a complete wait 

state, a proactive action plan is a must. Companies should firstly discuss the impact of the Covid-

19 epidemic on a macro and micro basis. Also, it would be wise for firms to review and evaluate 

their production processes and costs. Based on an accounting and finance viewpoint, it is the 

right move for businesses to always check their liquidity status during the epidemic. In particular, 

it is essential to have sufficient liquidity for the continuation of the activities. Low liquidity in the 

enterprise can be a big problem in salary and debt payments. If the liquidity is not at the desired 

level, companies should identify their idle fixed assets that are not used in production, which do 

not create efficiency and added value, and if necessary, dispose of them into liquid assets. 

Similarly, cash flow management and inventory planning should be done effectively. If the 

enterprises already have contracts with other businesses they do business with, but the counter-

enterprises must have difficulties making their payments due to the epidemic, this method can be 

used when barter is possible (Kızıl, 2020). 

Analyzing the impact of Covid-19 on unemployment especially in the United States, a paper 

underlined the fact that epidemic was destroying the job market in every state. According to the 

study, no event such as the Covid-19 was experienced before. It was indicated that more than 40 
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million Americans had also filed for unemployment benefits. This paper also predicts that, job 

losses because of Covid-19 will increase in the following periods (Chiwaya and Wu, 2020). 

Global impact of the Covid-19 was taken into consideration in a paper. According to the 

mentioned paper, by ensuring that people stay at home, the speed at which the virus spreads is 

attempted to be reduced. Workplaces and schools have been closed, and public transportation 

services have been reduced. On the one hand, this reduces the chances of the virus spreading and 

spreading, but on the other hand it causes the economy to stop and people to lose their jobs. This 

paper argues that, the economic and financial effects of Covid-19 epidemic will be more severe 

in the developing countries compared to developed countries (Başaran, 2020). 

The financial and economical reflections of Covid-19 on the young population was the main 

motivation of another paper. According to the study, the International Labor Organization (ILO) 

announced that 1 out of 6 young workers worldwide has become unemployed in the Covid-19 

epidemic. The United Nations (UN) agency warned that, this situation would be a major 

challenge for the younger generation in the long term unless action is taken to alleviate the crisis. 

Based on this paper, ILO also stated that, 305 million full-time jobs were lost due to the Covid-19 

crisis (Euro News, 2020. 

Covid-19 epidemic related financial and economic impacts were compared to the 1929 economic 

depression as well. It was mentioned that, due to Covid-19 epidemic in the World and despite 

their economic package announced by the government in Turkey, effects of Covid-19 are still 

easily visible. Since the Great Depression of 1929, the World has faced the greatest crisis 

according to this paper. The rapidly increasing number of unemployment was discussed as well 

(Şimşek, 2020). 

CONCLUSION  

Overall, despite the Covid-19 epidemic, today's efficiency-based wage policy can play a key role 

in ensuring economic stability as well as enhancing competitiveness. The reason is that, 

technological development continues exactly with a rapid face and all the factors that make up 

globalization remain the same in place. Therefore, this process, which seems to have changed, 

continues exactly. 

Therefore, low or high wage policies, which are not based on productivity, have started to be 

terminated, especially in developed countries. Efficiency and security must go hand in hand now. 

It is also necessary to add occupational health and safety factors to this formula. The additional 

cost of this will be worth the economic success. Otherwise, this process will be disrupted and will 

bring with it a global failure and economic collapse. 

Finally, taking the Covid-19 epidemic seriously, all occupational health and safety precautions 

should be taken and necessary actions must be observed with the principle of efficiency. It is not 

possible to predict what the next epidemic or disaster will bring. However, the lessons and 

precautions we will take from this disaster will definitely help us later. 
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